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INTERNAL COMPLAINTS COMMITTEE

Krantiagrani G. D. Bapu Lad Mahavidyalaya Kundal, is committed to providing safe and
healthy academic and working environment to all students and its women employees.
Apart from this enactment, amendments have also been made to the Indian Penal Code,
1860 wherein Section 354A and 354D has been introduced to make sexual harassment
as a penal offence. Even earlier Section 509 provides punishment for a person who uses
a word, gesture or act, intended to insult the modesty of a woman.

As per the guidelines of Supreme Court, UGC, Sexual Harassment of Women at
Workplace (Prevention, Prohibition & Redressal) Act, 2013, an Internal Complaints
Committee has been established by the College for a period of five years (2016-17,
2017-18, 2018-19, 2019-20, 2020-21).A victim of sexual harassment has two courses
open in having hergrievance redressed. She can either give a complaint to
the Internal Complaints Committee or give a police complaintrelating to the
penal offence.

Preamble

The Parliament of India passed the “Sexual Harassment of Women at Workplace
(Prevention, Prohibition, and Redressal) Act,” in the year 2013. The ACT provides
protection against sexual harassment of women at workplace and for the prevention and
redressal of complaints of sexual harassment and for the matters connected therewith or
incidental thereto. The guidelines explicitly state the following: “It shall be the duty of the
employer or other responsible persons in workplaces or other institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the
resolutions, settlement, or prosecution of acts, of sexual harassment by taking all steps
require.”

Educational institutions are also bound by the Supreme Court’s directive and the
Act. The International Institute for Population Sciences (IIPS), Mumbai is committed to
creating and maintaining an environment which is free of all forms of gender violence,
sexual harassment, and discrimination on the basis of sex/gender. Following this, the
institute is “Internal Complaint Committee to Prevent Sexual Harassment of Women at
the Workplace.” The following policy has been made keeping in mind the above facts.




Objectives:

The objectives of the Internal Complaint Committee to Prevent Sexual Harassment of
Women at the Workplace are as follows:
1. To develop a policy against sexual harassment of women at the Institute.
2. To evolve a permanent mechanism for the prevention and redressal of sexual
harassment cases and other acts of gender based violence at the Institute.
3. To ensure the implementation of the policy in letter and spirit through proper
reporting of the complaints and their follow-up procedures
4. To uphold the commitment of the Institute to provide an environment free of
gender based discrimination.
5. To create a secure physical and social environment to deter any act of sexual
harassment.
6. To promote a social and psychological environment to raise awareness on sexual
harassment in its various forms.

The Definition of Sexual Harassment

According to THE SEXUAL HARASSMENT OF WOMEN AT THE WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT 2013, sexual harassment
includes any one or more of the following unwelcome acts or behaviour (whether directly
or by implication) namely:

1. Physical contact and advances;

2. A demand or request for sexual favours;

3. Making sexually colored remarks;

4. Showing pornography;

5. Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

Sexual harassment and punishment for sexual harassment
A man committing any of the following acts—
physical contact and advances involving unwelcome and explicit sexual overtures; or
a demand or request for sexual favours; or
showing pornography against the will of a woman; or
making sexually coloured remarks, shall be guilty of the offence of
sexual harassment.

Any man who commits the offence specified in clause (i) or clause (ii) or clause (iii) of
sub-section (1) shall be punished with rigorous imprisonment for a term which may
extend to three years, or with fine, or with both.

Any man who commits the offence specified in clause (iv) of sub-section (1) shall be
punished with imprisonment of either description for a term which may extend to one
year, or with fine, or with both.




Prevention of sexual harassment (Section 3):

(1) No woman shall be subjected to sexual harassment at any workplace:-
(2) The following circumstances, among other circumstances, if it occurs, or is present in
relation to or connected with any act or behaviour of sexual harassment may amount to
sexual harassment:-

(i) implied or explicit promise of preferential treatment in her employment; or

(ii) implied or explicit threat of detrimental treatment in her employment; or

(i) implied or explicit threat about her present or future employment status; or
(iv) interference with her work or creating an intimidating or offensive or hostile
work environment for her; or

(v) humiliating treatment likely to affect her health or safety.

In the event the Committee finds that the allegation(s) against the respondent have been
proved, it shall recommend the nature of action to be taken by the Institute.

The following actions may be recommended:

a. A written apology

b. Warning

c. Reprimand or censure

d. Withholding of promotion

e. Withholding of pay rise or increments

f. Undergoing a counselling session

g. Carrying out of community service

h. Terminating the respondent from service

i. Any other punishment according to the service rules applicable to the respondent

Internal Complaints Committee (ICC):

An aggrieved woman can send a written complaint to the principal of the KGDBL M
Kundal . The said complaint shall be forwarded to the Internal Complaints Committee (ICC)
for an inquiry.

The KGDBLM has constituted the ICC with the following member:

This committee has been formed at Krantiagrani G. D. Bapu Lad Mahavidyalaya Kundal,
to address issues under THE SEX UAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013. The purpose of this
committee is to provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and for matters
connected therewith or incidental thereto. The Presiding Officer and every Member of the
Internal Committee shall hold office for such period, not exceeding five years, from the

date of nomination.
lnchaége I’rizupal

Krantiagrani G.D.Bapu Lao
Mahavidayalaya Kunda:
Tal-Palus.Dist-Sangli
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India.
3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

(a) “aggrieved woman” means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

(¢) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI;
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(d) Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

(e) “covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

(f) “employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

(g) “Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) “Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

(i) “Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

(j) “protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

(k) “sexual harassment’” means-

(i) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(ii) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;
(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the
person concerned;
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(I) “student” means a person duly admitted and pursuing a programme of study either through regular mode
or distance mode, including short-term training programmes in a HEI;
Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEI, but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(o) “workplace” means the campus of a HEI including-

(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEISs;

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEISs;

(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

3. Responsibilities of the Higher Educational Institution- (1) Every HEI shall.-

(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations;

(b) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

(c) organise training programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and
exploitation;

(e) publicly commit itself to a zero tolerance policy towards sexual harassment;

(f) reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or
sexual assault at all levels;

(g) create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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harassment, contact details of members of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—{(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5 All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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4.

(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

7 Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.
9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe

places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11) HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15) The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-
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(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(o);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.

Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to
ensure autonomy of their functioning,

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.

(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

(3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

4) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

5 An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

Al The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC, as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9,  Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(¢) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;

(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has bee
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12. Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a) withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

(b) removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

(c)  withholding any grant allocated to the institution;

(d) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(e) informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harassment;

(f)  recommending the affiliating university for withdrawal of affiliation, in case of a college;

(g) recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

(h) recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

(i)  taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(2) No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.

[Advt.-TI/4/Exty./53]
JASPAL S. SANDHU, Secy. UGC
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The following committee members are appointed under Sexual Harassment at
Workplace Act, 2013:

Members of Internal Complaint Committee:

Sr. No. | Members Mob. Numbers
1 Dr. P. B. Lad (Principal) 9766327181
2 Prof. Mrs. A. D. Pawar (Proceeding Officer) | 9765110100
3 Prof. Miss S. P. Kharat.( Member) 8600673647
4 Prof. Mrs S. R. Mohite (Member) 9096240517
5 Adv. Mr. Pravin Bhimrao Lad (Advocate) 9890625254
6 Smt. Sumantai Gaikwad (Social Worker) 7558586429
7 Mrs. Hema Pakhale (NGO Member) 8421750959
8 Miss Aditi Datta Bhagwat (Student) 8579647370
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Internal Complaint Committee (2020-21)
Meeting No. 1 Notice

All the members of Internal Complaint committee are hereby informed that the
) meeting is scheduled to be on 11.03.2021 in the Principal cabin. It is mandatory to all

members to present for meeting.

Sr. No. Name Sign
1 Dr. P. B. Lad (Chairman) =
2 Prof. Miss. S. S. Kanase(Co-ordinator) SLkyrase
3 Prof. Miss. S. P. Kharat (Member) \y -
4 Prof. Mrs. A. D. Pawar (Member) Sl
5 Adyv. Pravin Bhimrao Lad (Advocate) "1
6 Mrs. Sumantai Gaikwad (Social Worker) BN 0 M - |
Agenda:

1. Confirmation of the minutes of previous meeting.
2. Matter arising out of the previous meeting,
3. Discussion on arrangement of Social Media Awareness program.

4. To distribution and circulation of printed material and hand-outs.

fﬂa-!im;u_ipm
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Internal Complaint Committee (2020-21)
Minutes of Meeting No. 1

The meeting of Internal Complaint committee was held on 11.03.2021 in Principal cabin.
Following members attended the meeting.

Sr. No. Name Sign
1 Dr. P. B. Lad (Chairman) ==
2 Prof. Miss. S. S. Kanase(Co-ordinator) QGhromase. —
2 Prof. Miss. S. P. Kharat (Member) FXh
4 Prof. Mrs. A. D. Pawar (Member) %’/
5 Ady. Pravin Bhimrao Lad (Advocate) 7} A
6 Mrs. Sumantai Gaikwad (Social Worker) 2LB1)7 00 T

The discussion and decision are taken on the following subjects in the meeting.
Subject: 1 —Apologies for absence
Resolution: No Apologies were record.

Subject: 2 — Minutes of previous meeting
Resolution: The minutes of previous meeting initially read by the member secretary before
the committee confirmed, the minutes of previous meeting.

Subject: 3 — To discuss the arrangement of Social Media Awareness program for all girls
and working women in our college.

Resolution: By identifying the need of girl student and working women, we highlights the
threats of social media and helping the students manage their social media usage safety.

Subject: 4 — To discuss any other matters by the permission of chairperson.
Resolution: No any matters come before the meeting, hence Dr. P.B. Lad chairperson of
the committee has committed vote of thanks to all members and concludes the proceeding.

1ncharﬁﬁﬂ_lpal
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Internal Complaint Committee (2019-20)
Meeting No. 1 Notice

All the members of Internal Complaint committee are hereby informed that the
@ mceting is scheduled to be on 29.08.2019 in the Principal cabin. It is mandatory to all

members to present for meeting.

Sr. No. Name Sign
1 Dr. P. B. Lad (Chairman) =]
2 Prof. Miss. S. S. Kanase(Co-ordinator) 9K anoxl
3 Prof. Miss. D. R. Mane (Member) Prowsis,
4 Prof. Miss. S. P. Kharat (Member) w "
5 Prof. Mrs. A. D. Pawar (Member) paDIe
6 Adv. Pravin Bhimrao Lad (Advocate) " W
¥ | Mrs. Sumantai Gaikwad (Social Worker) R ST STINGg

o Agenda:

1. Confirmation of the minutes of previous meeting.
2. Matter arising out of the previous meeting.
3. Discussion on improvement of facilities of ladies room.

4. To enhance the facilities.
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Internal Complaint Committee (2019-20)
Minutes of Meeting No. 1

The meeting of Internal Complaint committee was held on 29.08.2019 in Principal cabin.
Following members attended the meeting.

Sr. No. | Name Sign
1 Dr. P. B. Lad (Chairman) =
2 Prof. Miss. S. S. Kanase(Co-ordinator) Q9K aneac
3 Prof. Miss. D. R Mane (Member) WL
4 Prof. Miss. S. P. Kharat (Member) %
5 Prof. Mrs. A. D. Pawar (Member) : AT ,
6 Ady. Pravin Bhimrao Lad (Advocate) 0 A
1 Mrs. Sumantai Gaikwad (Social Worker) | =can ST

The discussion and decision are taken on the following subjects in the meeting.
Subject: 1 —Apologies for absence
Resolution: No Apologies were record.

o Subject: 2 — Minutes of previous meeting
Resolution: The minutes of previous meeting initially read by the member secretary before
the committee confirmed, the minutes of previous meeting.

Subject: 3 — To discuss improvement of facilities of ladies room.

Resolution: By identifying the need of girl student, the machine has been installed on
ladies room for providing immediate access to Napkins anytime during menstrual
emergencies.

Subject: 4 — To discuss any other matters by the permission of chairperson.
Resolution: No any matters come before the meeting, hence Dr. P.B. Lad chairperson of
the committee has committed vote of thanks to all members and concludes the proceeding.
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Internal Complaint Committee (2018-19)
Meeting No. 1 Notice

All the members of Internal Complaint committee are hereby informed that the

meeting is scheduled to be on 17.08.2018 in the Principal cabin. It is mandatory to all

members to present for meeting.

Sr. No. Name Sign
1 Dr. K.M.Nalawade (Chairman) L
2 Prof. Miss. S.P.Kharat (Co-ordinator) Ny
3 Prof. Miss. D.R.Mane (Member)
4 Prof. Miss. S.S.Kanase (Member) S anoge
5 Adv. Pravin Bhimrao Lad (Advocate) et
6 Mrs. Sumantai Gaikwad (Social Worker) 2| o1 T ST
Agenda:
) 1. Confirmation of the minutes of previous meeting.

2. Matter arising out of the previous meeting.

(OS]

. Discussion on legal awareness about sexual harassment by the guideline of Adv.
Pranali Miraje.

4. To display wallpapers.
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Internal Complaint Committee (2018-19)
Minutes of Meeting No. 1

The meeting of Internal Complaint committee was held on 16.08.2018 in Principal cabin.
Following members attended the meeting.

. Sr. No. Name Sign
1 Dr. K.M.Nalawade (Chairman) )
2 Prof. Miss. S.P.Kharat (Co-ordinator)
3 Prof, Miss. D.R.Mane (Member) o amate
4 | Prof. Miss. S.S.Kanase (Member) ~ $SKanayt
5 Adyv. Pravin Bhimrao Lad (Advocate) (O~
6 Mrs. Sumantai Gaikwad (Social Worker) Br A2 B

The discussion and decision are taken on the following subjects in the meeting.
Subject: 1 —Apologies for absence
Resolution: No Apologies were record.

Subject: 2 — Minutes of previous meeting
Resolution: The minutes of previous meeting initially read by the member secretary before
@ he committee confirmed, the minutes of previous meeting.

Subject: 3 — To discuss legal awareness about sexual harassment by the guideline of Adv.
Pranali Miraje.

Resolution: On the occasion of this programme Adv. Miraje madam gives information
regarding various acts and punishments on sexual harassment and how to protect
themselves from bad habitat to our college girls.

Subject: 4 — To discuss any other matters by the permission of chairperson.
Resolution: No any matters come before the meeting, hence Dr. K.M. Nalawade
chairperson of the committee has committed vote of thanks to all members and concludes
the proceeding. D
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Internal Complaint Committee(2017-18)
Meeting No. 1 Notice

All the members of Internal Complaint committee are hereby informed that the
‘ meeting is scheduled to be on 29.07.2017 in the Principal cabin. It is mandatory to all

members to present for meeting.

Sr. No. Name _Sign
1 Dr. K.M.Nalawade (Chairman) 'é
-2 Prof. Miss. S.P.Kharat (Co-ordinator) SR
3 | Prof. Miss. D.R.Mane (Member) P -
4 Prof. Miss. S.S.Kanase (Member) SoKanest
5 | Adv. Pravin Bhimrao Lad (Advocate) Q A~
6 Mrs. Sumantai Gaikwad (Social Worker) | Z%oT\ 24T

Agenda:
® 1. Confirmation of the minutes of previous meeting.
2. Matter arising out of the previous meeting.

3. Discussion on changing place of complaint box.

4. To check complaints from complaint box.
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Internal Complaint Committee (2017-18)
Minutes of Meeting No. 1

The meeting of Internal Complaint committee was held on 29.07.2017 in Principal cabin.
Following members attended the meeting.

._ Sr. No. Name ign i
1 Dr. K.M.Nalawade (Chairman) i
2 Prof. Miss. S.P.Kharat (Co-ordinator) =
3 | Prof. Miss. D.R.Mane (Member) Rt
4 Prof. Miss. S.S.Kanase (Member) %;a_ﬂyﬁ
5 | Ady. Pravin Bhimrao Lad (Advocate) A
6 Mrs. Sumantai Gaitkwad (Social Worker) 24T SR

The discussion and decision are taken on the following subjects in the meeting.
Subject: 1 —Apologies for absence
Resolution: No Apologies were record.

Subject: 2 — Minutes of previous meeting

@ Resolution: The minutes of previous meeting initially read by the member secretary before
the committee confirmed, the minutes of previous meeting.

Subject: 3 — To discuss the complaints from complaint box.

Resolution: Students face difficulty to find the complaint box so college decided to shift
the complaint box to the outside the office.

Subject: 4 — To discuss any other matters by the permission of chairperson.
Resolution: No any matters come before the meeting, hence Dr. K.M. Nalawade

chairperson of the committee has committed vote of thanks to all members and concludes
the proceeding.
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Internal Complaint Committee (2016-17)
Meeting No. 1 Notice

All the members of Internal Complaint committee are hereby informed that the
~ meeting is scheduled to be on 01.03.2017 in the Principal cabin. It is mandatory to all
. members to present for meeting.

Sr. No. Name 3 ign
1 | Dr. K.M.Nalawade (Chairman) '
2 Prof. Miss. S.P.Kharat (Co-ordinator) S o
3 Prof. Miss. S.P.Bamane (Member) < PBamond
4 | Adv. Pravin Bhimrao Lad (Advocate) N~
5 Mrs. Sumantai Gaikwad (Social Worker) |Zme®s 1 dG-ng
Agenda:

1. Confirmation of the minutes of previous meeting.
3] 2. Matter arising out of the previous meeting.

. Discussion on dealing with complaints of the students.

(8]

4. To consult and check all women’s health issues.
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Internal Complaint Committee (2016-17)
Minutes of Meeting No. 1

The meeting of Internal Complaint committee was held on 09.03.2017 in Principal cabin.
Following members attended the meeting.

. Sr. No. Name | AlSig“
1 Dr. K.M.Nalawade (Chairman) ‘%L__
2 Prof. Miss. S.P.Kharat (Co-ordinator) o]
3 Prof. Miss. S.P.Bamane (Member) SPBamant
4 Adv. Pravin Bhimrao Lad (Advocate) Qa1
5 Mrs. Sumantai Gaikwad (Social Worker) | &g <. stmmn a1t |

- The discussion and decision are taken on the following subjects in the meeting.
Subject: 1 —Apologies for absence
Resolution: No Apologies were record.

() Subject: 2 — Minutes of previous meeting
Resolution: The minutes of previous meeting initially read by the member secretary before
the committee confirmed, the minutes of previous meeting.

Subject: 3 — To discuss the women’s health issues.

Resolution: We can arranged the healthcare program in which blood, urine and any other
parameters are checked and provided supplementary medicines like vitamins and folic
acids tablets.

Subject: 4 — To discuss any other matters by the permission of chairperson.

Resolution: No any matters come before the meeting, hence Dr. K.M. Nalawade
chairperson of the committee has committed vote of thanks to all members and concludes
the proceeding.

Priicipal
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Grievance and Redressal Cell

As per the Maharashtra Public University Act, 2016 of the State
Government and as per the notices and office orders issued by the
Shivaji University, Kolhapur, the college has established the
Grievance and Redressal Cell. Before the Grievance and Redressal
Cell, there was a Grievance and Redressal Committee which was
formed at the beginning of every academic year and ensures the
representation of all the stakeholders of the institute. As the College
Management and the Administration strongly believes in Gandhian
Philosophy of Education, they ensure a secular, all-inclusive and
secure atmosphere on the campus. Grievance and Redressal Cell
conducts a mechanism of grievance redressal of students and
prevention of sexual harassment and ragging of students. At the
beginning of every academic year a meeting of staff and students
were conducted by the Principal to make the new students

acquainted with the mechanism.

Formation of Grievance and Redressal Cell:

The formation of Cell comprises following rules:

1) The Chairperson of the Grievance and Redressal Cell will be the
Principal and in the event his absence whoever hold the charge.

2) Two Teachers - one from Open Category and One from
Reserved Category

3) One Lady Teacher -




4) Organization Representative (Secretory of the Organization or
a person appointed by him)

5) Two Students representatives — one from boys and one from
girls (Should be appointed by the Principal)

Quorum:

The quorum for the meeting shall be two, including chairperson. In
the event of aggrieved is a girl, the quorum must be included the Lady

teacher.

As per the laid down rules and duly passed by the College
Development Committee, the Principal will form a Grievance and
Redressal Cell for two subsequent academic years and publish it on
the notice board and staff file. The following are the objectives of the
Cell:

Objectives:

1) To device a mechanism through which a student can file a
complaint, if any, regarding the academic and non-academic
matters.

2) To ensure the healthy and fruitful relations among the students
and teachers and inculcate the group spirit by providing the
instant redressal

3) To develop a responsive and accountable attitude among the
stakeholders, thereby maintaining a harmonious atmosphere
in the College campus
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4) To provide a chance to the students to participate in the
administration by giving complaints and suggestions regarding
the administrative drives

5) To ensure that nobody on the campus neither discriminated
nor victimized.

6) To ensure the dignity of aggrieved student

Function of Grievance Redressal Cell:

The functional mechanism of working of Grievance Redressal
Cell is as the prescribed by Statutes, prepared in accordance with the
provisions of the University Grants Commission (Grievance
Redressal) Regulations, 2012 and Maharashtra Public University Act,
2016 as it came in force. All the rules and regulations prescribed by

the competent authority will be followed.

Jurisdiction of the Cell:

a) The complaints regarding the admission and fees

b) The complaints regarding the ragging and sexual harassment
(the separate mechanism for these issues is also in force, but in
the grave event handed over to the cell)

c) The complaints regarding the academic and administrative
processes

d) The complaint against any staff member regarding academic
and personal issues

e) The complaints regarding examinations, results and
scholarship




f) The complaints pertaining to the infrastructural facilities and
administrative channels

g) Any miscellaneous issue happened on the campus or off
campus regarding the students and teachers

Modus Operandi of the Cell:

a) The grievances can be filed orally and in a written format to the
principal or if the aggrieved student wants to keep his identity
secret, he/she can put his complaint through the blind

Complaint/ Suggestion Box kept outside the Principal Office.

b) The Complaints registered directly to the Principal is noted
down in a separate complaint lodge book, which is kept in the

custody of the Subrident of the office.

c) The Complaint/Suggestion box is opened in the presence of any

one member of the Cell and then registered in the complaint
lodge book.

d) After the judicious inquiry and statements from both the
parties and the teachers and other related persons, the
Grievance Cell will assure that the grievance has been properly

solved in a stipulated time limit.

e) The complaints that require the attention of the higher

authorities and local police station, will be addressed only with

their help.
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University Grants Commission
(Ministry of Humen Resource Development, Gov. of India)
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Bahodur Shah Zafar Marg, New Delhi-110002

Ph.: 011-23236288/23239337
Fox : 011-2323 8858
E-mail : secr.ugt@nic.in

Prof. Rajnish Jain
Secretary

F.No. 14-4/2012(CPP-II) ~th December, 2018

PUBLIC NOTICE
ON
UGC (GRIEVANCE REDRESSAL) REGULATIONS, 2018

UGC had notified UGC (Grievance Redressal) Regulations, 2012 in official
Gazette of India on 237 March, 2013. These regulations were aimed at
addressing and effectively resolving grievances of students related to Higher

Educational Institutions.

The UGC had received a number of responses on these regulations and
hence constituted an Expert Committee to revisit UGC (Grievance Redressal)
Regulations, 2012. The draft University Grants Commission (Grievance Redressal
of Students) Regulations, 2018 prepared by the Committee is attached herewith
for observations and suggestions of stakeholders. The feedback and comments on

the above draft may be sent to UGC via email grmhei.2018@gmail.com on or

=l

(Prof. Rajnish Jain)

before 315t December, 2018.




UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI - 110 002

NOTIFICATION
F.No.14-4/2012 (CPP-l)

New Delhi, the __ October, 2018

In exercise of the power conferred under clause (g) of sub-section (1) of
Section 26 of the University Grants Commission Act, 1856 (3 of 1956), and in
supersession of the University Grants Commission (Grievance Redressal)
Regulations, 2012, the University Grants Commission hereby makes the
following regulations:

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:

a) These regulations shall be called as the University Grants
Commission (Grievance Redressal of Students) Regulations, 2018.

b) They shall apply to all HEIs, whether established or incorporated by
or under a Central Act or a State Act, and every institution
recognised by the University Grants Commission under clause (f) of
Section 2 of the University Grants Commission Act, 1956 and to all
institutions deemed to be a university declared as such under
Section 3 of the said Act.

c) They shall come into force from the date of their publication in the
Official Gazette.

2. DEFINITION: IN THESE REGULATIONS, UNLESS THE CONTEXT
OTHERWISE REQUIRES:

(a) “Act” means the University Grants Commission Act, 1956 (3 of
1956);

(b) “aggrieved student” means a student who has any complaint in the
matters concerned with the grievances defined under these
regulations, and includes a person seeking admission to any
institution of higher education;

(c) “college” means any institution, whether known as such or by any

other name, which provides for g;céﬁf_éfé}j dy for obtaining any
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qualification from a university and which, in accordance with the
rules and regulations of such university, is recognised as competent
to provide for such course of study and present students
undergoing such course of study for the examination for the award
of such qualification;

(d) “Commission” means the University Grants Commission
established under section 4 of the UGC Act, 1956.

(e) “declared admission policy” means such policy for admission to a
course or program of study as may be offered by the institution and
published in the prospectus referred to in sub-regulation (1) of
regulation 3;

(f) “grievances” include the following complaints of the aggrieved
students, namely:

iii.

vi.

vii.

making admission contrary to merit determined in accordance
with the declared admission policy of the institution;

irregularity in the admission process adopted by the
institution;

refusing admission in accordance with the declared admission
policy of the institution;

non publication of prospectus, (either hard copy / online) as
specified in these regulations;

publishing any information in the prospectus, which is false or
misleading, and not based on facts;

withhold or refuse to return any document in the form of
certificates of degree, diploma or any other award or other
document deposited with it by a students for the purpose of
seeking admission in such institution, with a view to induce or
compel such student to pay any fee or fees in respect of any
course or program of study which such student does not
intend to pursue;

demand of money in excess of that speciﬂew

the declared
admission policy to be charged by sucl '
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viii. breach in reservation policy in admission as may be
applicable;

ix. nonpayment or delay in payment of scholarships to any
student that such institution is committed, under the
conditions imposed by University Grants Commission, or by
any other authority;

x. delay in conduct of examinations or declaration of results
beyond the specified schedule in the academic calendar,

xi. on provision of student amenities as may have been promised
or required to be provided by the institution;

xii. non transparent or unfair evaluation practices;

xiii. Refund of fees, in case a student withdraws the admission
within the stipulated time as mentioned in the prospectus, as
notified by the Commission from time to time.

(g) “Department Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a Department.

(h) “Institutional Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of an Institution.

(i) “College Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a college.

(i) “University Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a University.

(k) “Higher Educational Institution” means a University within the
meaning of clause (f) of Section 2, a college within the meaning of
clause (b) of sub-section (1) of Section 12A, and an institution
deemed to be a University declared under Section 3, of the
University Grants Commission Act, 1956;

() “Institution” for the purposes of these regulations, means any
university, college or such other institutions, as the case may be;

(m) “Office of profit"” means an office which is capable of yielding a
profit or pecuniary gain, and to which some pay, salary, emolument,
remuneration or non-compensatory allowance is.attached,
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(n) “Ombudsperson” means the Ombudsperson appointed under these
regulations;

(o) “University” means a university established or incorporated by or
under a Central Act or a State Act and includes an institution
deemed to be university declared as such under Section 3 of the
Act.

3. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS
AND PRICING:

i. Every higher educational institution, shall publish and/or upload
on its website, before expiry of at least sixty days prior to the
date of the commencement of the admission to any of its
courses or programs of study, a prospectus containing the
following for the information of persons intending to seek
admission to such institution and the general public, namely:

(a) the list of programs of study and courses offered along
with the broad outlines of the syllabus specified by the
appropriate statutory authority or by the institution, as the
case may be, for every course or program of study,
including teaching hours, practical sessions and other
assignments;

(b) the number of seats approved by the appropriate
statutory authority in respect of each course or program
of study for the academic year for which admission is
proposed to be made;

(c) the conditions of educational qualifications and eligibility
including the minimum and maximum age limit of persons
for admission as a student in a particular course or
program of study, specified by the institution;

(d) the process of selection of eligible candidates applying for
such admission, including all relevant information in
regard to the details of test or examination for selecting
such candidates for admission to each course or program
of study and the amount of fee prescribed for the
admission test;

o



(e) each component of the fee, deposits and other charges
payable by the students admitted to such institution for
pursuing a course or program of study, and the other
terms and conditions of such payment;

(f) rules / regulations for imposition and collection of any
fines specified heads or categories, minimum and
maximum fine may be imposed.

(g) the percentage of tuition fee and other charges
refundable to a student admitted in such institution in
case such student withdraws from such institution before
or after completion of course or program of study and the
time within and the manner in which such refund shall be
made to that student;

(h) details of the teaching faculty, including their educational
qualifications, alongwith the category they belong to
Regular / visiting ----- and teaching experience of every
member of its teaching faculty.

(i) information with regard to physical and academic
infrastructure and other facilities including hostel
accommodation and its fee, library, hospital or industry
wherein the practical training to be imparted to the
students and in particular the facilities accessible by
students on being admitted to the institution;

(j) all relevant instructions in regard to maintaining the
discipline by students within or outside the campus of the
institution.

(k) any other information as may be specified by the
Commission:

Provided that an institution shall publish / upload information referred to
in items (a) to (k) of this regulation, on its website, and the attention of
prospective students and the general public shall be drawn to such
publication on the website through advertisements displayed
prominently in different newspapers and through other media:

i. Every institution shall fix the price of each printed copy of the
prospectus, being not more than the-feasonable cost of its
\..-"‘_'.,-"_' atiag —,
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publication and distribution and no profit be made out of the
publication, distribution or sale of prospectus.

4. GRIEVANCE REDRESSAL COMMITTEES (GRC):

A.

Department Grievance Redressal Committee (DGRC)

(i)

(ii)

(iii)

(iv)

V)

(vi)

In case of universities, all complaints relating to a
department shall first be addressed to Department
Grievance Redressal Committee (DGRC) to be
constituted at the level of departments/school/center
whose composition shall be as follows:

a) Head of the Department / School / Center -
Chairperson

b) a Professor from outside the department / school /
center to be nominated by the Head of HEI —
Member

c) A faculty member well-versed with grievance
redressal mechanism to be nominated by the
Head of the Department — Member.

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson.

The DGRC shall follow the principles of natural justice
while deciding the grievances of the students.

The DGRC shall make efforts to resolve the grievance
within the stipulated period and shall submit its report to
the Head of the Institution within a period of 15 days from
the date of receipt of complaint to the DGRC.

The DGRC shall provide a copy of the report to the
aggrieved person(s).

Institutional Grievance Redressal Committee (IGRC)
e R e




C.

)

(ii)

(i)

The complaints not related to departments/schools /
center and the grievances not resolved at the DGRC shall
be referred to the Institutional Grievance Redressal
Committee (IGRC) to be constituted by Head of the HEI,
whose composition shall be as follows:

(a) Pro-Vice Chancellor / Dean/ Senior academician of
HEI — Chairperson.

(b) Dean of students/Dean, Students Welfare

(c) Two senior academicians other than Chairperson.

(d) Proctor / Senior academician

The above Committee shall be approved by the statutory
body of institution (Executive Council or its equivalent).

The Chairperson of IGRC and DGRC shall not be the
same. The tenure of the Committee members shall be two
years. '

(iv) The quorum for the meetings shall be three, including

v)

Chairperson.

The IGRC shall consider the recommendation of DGRC
while giving its recommendations. However, the IGRC

shall have the power to review recommendations of the
DGRC.

(vi) The IGRC shall follow the principles of natural justice while

deciding the grievances.

(vii) The IGRC shall send the report and the recommendations

to the Head of the HEI within in a period of 15 workings
days from the date of receipt of grievance, or appeal or
recommendations of the DGRC.

(vii)The IGRC shall provide a copy of the report to the

aggrieved person(s).

College Grievance Redressal Committee (CGRC)
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(i)
(iii)

(iv)

v)

In case of colleges, all complaints shall first be
addressed to College Grievance Redressal Committee
(CGRC) whose composition shall be as follows:

a)  Principal of the college -Chairperson
b) Two senior faculty members nominated by the
principal of the College.

The tenure of the members shall be two years.

The quorum for the meeting shall be two, including
Chairperson.

The CGRC shall follow the principles of natural justice
while considering the grievances of the students.

The CGRC shall send the report and recommendations to
the Vice-Chancellor of the affiliating university within a
period of 15 days of receiving the complaint.

University Grievance Redressal Committee (UGRC)

(i)

(it)

(iii)

In case of grievances not resolved by CGRC, it shall be
referred to University Grievance Redressal Committee
(UGRC) for which the Vice-chancellor of the affiliating
university shall constitute a University Grievance
Redressal Committee (UGRC) consisting of five
members for a individual colleges or a group of colleges
keeping in view the location of the college(s). The UGRC
shall be constituted by the Vice-chancellor of the
affiliating university consisting of :

a) A senior Professor of the university — Chairperson

b) Dean, Student Welfare or its equivalent - Member

C) Three Principals drawn from the affiliating
colleges, on rotation basis to be nominated by the
Vice-Chancellor - Members

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson. :




(iv) The CGRC shall follow the principle of normal justice
while deciding the grievance of the students.

(v) The CGRC shall send the report and the
recommendations to the principal of the college within a
period of 15 days of receiving the complaint.

Any person aggrieved by the decision of the Institutional
Grievance Redressal Committee or University Grievance
Redressal Committee may within in a period of six days prefer
an appeal to the Ombudsperson.

5. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES OF OMBUDSPERSON:

(i)

(ii)

(iii)

(iv)

v)

Each HEl shall appoint an Ombudsperson for redressal of
grievances of students under these regulations.

The Ombudsperson shall be a person not related to the university
and who is a retired Vice-Chancellor, Registrar or a faculty
.member who has at least ten years of experience as a Professor.

The Ombudsperson shall not be in any conflict of interest with the
university, either before or after his appointment.

The Ombudsperson, or any member of his immediate family shall
not -

(@ hold or have held at any point in the past, any post or,
employment in any office of profit in the university;

(b) have any significant relationship, including personal, family,
professional or financial, with the university;

(c) hold any position in university by whatever name called, in the
administration or governance structure of the university.

The Ombudsperson in a State University shall be appointed by the
Executive council of the university on part-time basis from a panel
of three names recommended by the search commltlee consisting
of the following members, namely:- erm—




(a) Nominee of the Governor of the State or his nominee -
Chairperson

(b) Vice-Chancellor of a University of State to be nominated by the
State Government — Member

(c) Vice-Chancellor of the concerned State University — Member

(d) Registrar of the concerned State University — Secretary (non-
voting)

(vi) The Ombudsperson in a Central University and institution deemed
to be university shall be appointed by the Executive Council of the
Central University or the equivalent statutory body of the Deemed
to be University, as the case may be, on part - time basis from a
panel of three member recommended by the search committee
consisting of the following members, namely:-

(a) Nominee of University Grants Commission — Chairperson

(b) One Vice Chancellor from Central University to be nominated
by UGC (for Central Universities) — Member

OR
One Vice Chancellor from institution deemed to be university
to be nominated by the UGC (for Deemed to be Universities)
- Member

(c) The Vice Chancellor of the university — Member

(d) The Registrar of the university — Secretary (Non-Voting)

(vii) The Ombudsperson shall be a part time officer appointed for a
period of three years from the date he/she assumes the office and
may be reappointed for another one term in the same university.

(viii) The Ombudsperson shall be paid the sitting fee per day as per the
norms of the university for hearing the cases, in addition to the
reimbursement of the conveyance.




(ix) The Ombudsperson may be removed on charges of proven
misconduct or misbehavior or as defined under these regulations,
by the concerned appointing authority i.e. the Executive Council of
the University.

FUNCTIONS OF OMBUDSPERSON:

(i) The Ombudsperson shall hear any appeal of an applicant for
admission as student or student of the university against the
university or institution affiliated to it as the case may be, after
the student has availed all remedies available in such institution
for redressal of grievance such as IGRC / UGRC;

(i) No application for revaluation or remarking of answer sheets
shall be entertained by the Ombudsperson. However, the issues
of malpractices in the examination and evaluation processes
may be referred to the Ombudsperson.

(iii) Ombudsperson may seek the assistance of any person as
amicus curiae, for hearing complaints of alleged discrimination.

(iv)The Ombudsperson shall make all efforts to resolve the
grievances within a period of 30 days of receiving the appeal
from the student(s).

PROCEDURE FOR REDRESSAL OF GRIEVANCES BY
OMBUDSPERSON AND GRIEVANCE REDRESSAL COMMITTEE:

(i) Each institution shall, within a period of three months from the
date of issue of this notification, have an online portal where any
aggrieved student of that institution may submit an application
seeking grievance redressal.

(i) On receipt of any online complaint, the institution shall refer the
complaint to the appropriate Grievance Redressal Committee,
as the case may be, along with its comments within 15 days of
receipt of complaint on online portal.

(i)  The Grievance Redressal Committee, as the case may be, shall
fix a date for hearing the complaint which shall be
communicated to the institution and the aggrieved person.




(iv)

(v)

(vi)

(vii)

(viii)

(x)

An aggrieved person may appear either in person or be
represented by such person as may be authorized to present
his/her case.

The Grievances not resolved at the appropriate Grievance
Redressal Committee(s) shall be referred to the Ombudsperson.

The institution shall co-operate with the Ombudsperson or the
Grievance Redressal Committee(s), as the case may be, in
redressal of grievances and failure to do so may be reported by
the Ombudsperson to the Vice Chancellor.

On the conclusion of proceedings, the Ombudsperson shall
pass such order, with reasons for such order, as may be
deemed fit to redress the grievance and provide such relief as
may be desirable to the affected party at issue, after giving due
hearing to both the parties.

Every order under the signature of the Ombudsperson shall be
provided to the aggrieved person and the institution and shall be
placed on the website of the institution.

The institution shall comply with the recommendations of the
Ombudsperson. Any recommendations of the Ombudsperson
not complied with by the institution shall be reported by the
Ombudsperson to the Commission.

In case of any false or frivolous complaint, the Ombudsperson
may recommend appropriate action against the complainant.

INFORMATION REGARDING OMBUDSPERSON GRIEVANCE
REDRESSAL COMMITTEE:

The institution shall provide detailed information regarding provisions of
Grievance Redressal Committee(s) and Ombudsperson on their
website and in their prospectus prominently.

CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution which willfully
contravenes these regulations or repeatedly fails to comply with the
recommendation of the Ombudsperson or the Gr@_evance Redressal
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Committee(s), as the case may be, may proceed to take one or more
of the following actions, namely:

(a)

(b)
©

(d)

(e)

(f

(9)

(h)

withdrawal of declaration of fitness to receive grants
under section 12B of the Act;

withholding any grant allocated to the Institution;

declaring the institution ineligible for consideration for any
assistance under any of the general or special assistance
programs of the Commission;

informing the general public, including potential
candidates for admission, through a notice displayed
prominently in suitable media and posted on the website
of the Commission, declaring that the institution does not
possess the minimum standards for redressal of
grievances;

recommend to the affiliating university for withdrawal of
affiliation, in case of a college;

The Commission may take necessary and appropriate
action as it may deemed fit, in case of an institution
deemed to be university;

recommend to the concerned State Government for
necessary and appropriate action, in case of a university
established or incorporated under a State Act:

The Commission may take necessary and appropriate
actions against any institution for non-compliance.

Provided that no action shall be taken by the Commission under this
regulation unless the institution has been given an opportunity to explain its
position and an opportunity of being heard has been provided to it.

(Prof. Rajnish Jain)
Secretary




Date: [ 4-09-2019

APPOINTMENT ORDER

_____________________________

Assistant Professor,
Krantiagrani G. D. Bapu Lad Mahavidyalaya
Kundal,

Subject: Appointment as a Member of Grievance and Redressal Cell
Dear Sir,

As per the decisions made in the administrative meetings of the
college, 1 am pleased to inform you that you are appointed as the
Member of Student’s Grievance and Redressal Cell formed as per the
Maharashtra Public University Act, 2016. I hope that you will faithfully
and conscientiously discharge your duties as a member of cell while
observing the objective and secular principles and laws.

The tenure of your membership will be in force for two
subsequent academic years.

With worm regards.

Yours faithfully,
/7/ (}0'- ) ‘-" C‘:/-\\
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1) Office file of Grievance and Redressal Cell



Date:J¢-0&-20]€

APPOINTMENT ORDER

Assistant Professor,
Krantiagrani G. D. Bapu Lad Mahavidyalaya
Kundal,

Subject: Appointment as a Member of Grievance and Redressal Cell
Dear Sir,

As per the decisions made in the administrative meetings of the
college, I am pleased to inform you that you are appointed as the
Member of Student’s Grievance and Redressal Cell formed as per the
Maharashtra Public University Act, 2016. I hope that you will faithfully
and conscientiously discharge your duties as a member of cell while
observing the objective and secular principles and laws.

The tenure of your membership will be in force for two
subsequent academic years.

With worm regards.

1/
Princip al.

rincipal
Krantiagrani G.D.Bapu Lad
Copy to: Mahavidayalaya Kundal.

1) Office file of Grievance and Redressal Cell




Date: 16-08~-2016

APPOINTMENT ORDER

_____________________________

Assistant Professor,
Krantiagrani G. D. Bapu Lad Mahavidyalaya
Kundal,

Subject: Appointment as a Member of Grievance and Redressal Cell
Dear Sir,

As per the decisions made in the administrative meetings of the
college, I am pleased to inform you that you are appointed as the
Member of Student’s Grievance and Redressal Cell formed as per the
Maharashtra Public University Act, 2016. | hope that you will faithfully
and conscientiously discharge your duties as a member of cell while
observing the objective and secular principles and laws.

The tenure of your membership will be in force for two
subsequent academic years.

With worm regards.

Copy to: Mahavidayataya,Kundal.

1) Office file of Grievance and Redressal Cell
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APPOINTMENT ORDER

_____________________________

Assistant Professor,
Krantiagrani G. D. Bapu Lad Mahavidyalaya
Kundal,

Subject: Appointment as a Member of Grievance and Redressal Cell
Dear Sir,

As per the decisions made in the administrative meetings of the
college, I am pleased to inform you that you are appointed as the
Member of Student’s Grievance and Redressal Cell formed as per the
Maharashtra Public University Act, 2016. I hope that you will faithfully
and conscientiously discharge your duties as a member of cell while
observing the objective and secular principles and laws,

The tenure of your membership will be in force for two
subsequent academic years.

With worm regards.

i~

4 P pA7
/o
Principal
Principal
Krantiagrani G.D.Bapu Lad
Mahavidayalaya,Kundal.

Yo#s;fhi}thfully,

Copy to:

1) Office file of Grievance and Redressal Cell




Date: ] 6~0& 201€

APPOINTMENT ORDER

.............................

Assistant Professor,
Krantiagrani G. D. Bapu Lad Mahavidyalaya
Kundal,

Subject: Appointment as a Member of Grievance and Redressal Cell
Dear Sir,

As per the decisions made in the administrative meetings of the
college, I am pleased to inform you that you are appointed as the
Member of Student’s Grievance and Redressal Cell formed as per the
Maharashtra Public University Act, 2016. I hope that you will faithfully
and conscientiously discharge your duties as a member of cell while
observing the objective and secular principles and laws.

The tenure of your membership will be in force for two
subsequent academic years.

With worm regards.

YOLF@ 1thquy,
f

f "'/'éu;ﬂ.

krﬂ px 1!

Krantiagrani C.D.Bapu Lad

Copy to: Mahavidayalava, Kundai,

1) Office file of Grievance and Redressal Cell
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Date: [¢-08-20146

APPOINTMENT ORDER

Assistant Professor,
Krantiagrani G. D. Bapu Lad Mahavidyalaya
Kundal,

Subject: Appointment as a Member of Grievance and Redressal Cell

Dear Sir,

As per the decisions made in the administrative meetings of the
college, I am pleased to inform you that you are appointed as the
Member of Student’s Grievance and Redressal Cell formed as per the
Maharashtra Public University Act, 2016. | hope that you will faithfully
and conscientiously discharge your duties as a member of cell while
observing the objective and secular principles and laws.

The tenure of your membership will be in force for two
subsequent academic years.

With worm regards.

Yo ]thful ,
prﬂ‘gﬂﬂl‘ai
Krentiagrani G.D.Bapu Lad
Loyt Mzhavidayataya, Kundai.

1) Office file of Grievance and Redressal Cell




Date: 1 £- 08 - 2-01€

APPOINTMENT ORDER

___________________________

Assistant Professor,
Krantiagrani G. D. Bapu Lad Mahavidyalaya
Kundal,

Subject: Appointment as a Member of Grievance and Redressal Cell

Dear Sir,

As per the decisions made in the administrative meetings of the
college, I am pleased to inform you that you are appointed as the
Member of Student’s Grievance and Redressal Cell formed as per the
Maharashtra Public University Act, 2016. | hope that you will faithfully
and conscientiously discharge your duties as a member of cell while
observing the objective and secular principles and laws,

The tenure of your membership will be in force for two
subsequent academic years.

With worm regards.

Yougs-fjthfully,
/1 '

Pripgy };,al
Krantiagrani G.D.Bapu 'z=
PR Mahavidayalay?..ﬂuaadal_

1) Office file of Grievance and Redressal Cell
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President Ph. No (02346) 271720 B
Hon. Arun Ganpati Lad Website — www.kgdbapuladcollege.in Email:- kgdblm@gmail.com
Incharge Principal Ref. No.:
Dr. P. B. Lad
M. A B. Ed, Ph.D. Date:
Notice

Date: 07/04/2021

This is to inform you that a meeting of College Grievance redressal committee
will be held on 13/04/2021, Tuesday, from 10:00 A.M. in the Principal’s Cabin.

All the following members are requested to attend the meeting to discuss following

. agenda.
e [/CPrin.Dr.P.B.Lad - Chairperson a"f‘

e Dr.D.M. Honmane - Member ;%,(_e
e Dr.]. A Patil - Member ifﬁzﬁi

e Dr.Z H.Sande - Member M
e Dr.V.R. Mane - Member w

e Mr. V.D. Sawant - Member

E =
e Dr.D.D. Khaladkar - Member Secretar%/w
e Mr.R. G.Jangam - Member @M%l%'

Agenda

1. To confirm the Minutes of previous meeting.

2. Miscellaneous, by permission of the Chair.

Memb¥r Secretary I/Chrincipzl
Incharge Principai
Krantiagram G D Bapu Lac
Mahavidayalaya Kunda
Tal-Palus Dist-Sanal
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President Ph. No (02346) 271720 . iz
Hon. Arun Ganpati Lad Website — www.kgdbapuladcollege.in Email:- kgdbim @gmail.com
Incharge Principal Ref. No.:

Dr. P. B. Lad

M. A B. Eq, Ph.D. Date:

MINUTES OF THE COLLEGE GRIEVANCE & REDRESSAL COMMITTEE MEETING

The College Grievance & Redressal Committee meeting was held on 13.04.2021in the
Principal’s cabin. The following members were present for the meeting to discuss given
agenda:

e [/CPrin.Dr.P.B.Lad - Chairperson

¢ Dr.D. M. Honmane - Member %*’Lé}
e Dr.]. A Patil - Member M
e Dr.Z H.Sande - Member M
¢ Dr.V.R.Mane - Member
e Mr.V.D.Sawant - Member "J .
e Dr.D.D. Khaladkar - Member Secretary N
e Mr.R. G.Jangam - Member @)O“U
Agenda

1. To confirm the Minutes of previous meeting,

2. Miscellaneous, by permission of the Chair.
Agenda 1: Resolution

Member Secretary welcomed all the members and the Minutes of previous meeting put
forward for the discussion and confirmation. After the discussion, Minutes of previous
meeting were confirmed.

Agenda 2: Resolution

Dr. D. D. Khaladkar raised the issue of CCTV installation on the campus for the security
purpose. The principal assured him that he will look into matter and within next three
months CCTV will be installed. As the issue of minor complains are redressed by
concerned departments and committees effectively, no written complaint received to
the committee. As a result, the meeting concluded with vote of thanks.

Member Secretary nda \\P I/C Princip

ln_chargc Principay
Krantiagran, GD.Bapu Lac

Mahavidayaiaya,"(undav
Tal-Palys Dist. Sanat
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President Ph. No (02346) 271720 h&
Hon. Arun Ganpati Lad Website — www.kgdbapuladcollege.in Email:- kgdblm@gmail.com
Incharge Principal Ref. No.:
Dr. P. B. Lad
M. A B. Eq4, Ph.D. Date:
Notice

Date: 01/08/2020

This is to inform you that a meeting of College Grievance Redressal Committee
will be held on Friday, 07 August 2020, at 12:30 P.M. in the Principal’s Cabin.

All the following members are requested to attend the meeting to discuss following
agenda.

e [/CPrin.Dr.P.B.Lad - Chairperson

e Dr.D. M. Honmane - Member

A
e Dr.J. A Patil - Member i@iﬁf
e Dr.Z H.Sande - Member @ﬁ

¢ Dr.V.R. Mane - Member w
e Mr.V.D.Sawant - Member Wr/
//

e Dr.D.D. Khaladkar - Member SecretaryW/
e Mr. R G.]Jangam - Member Eg%"ﬁl’ﬁ

Agenda
1. To confirm the Minutes of previous meeting.

2. Miscellaneous, by permission of the Chair.

A

Membe:@retary
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President Ph. No {02346) 271720 i

Hon. Arun Ganpati Lad Website — www.kgdbapuladcollege.in Email:- kgdblm@gmail.com
Incharge Principal Ref. No.:

Dr. P. B. Lad

M. A B. Ed, Ph.D. Date:

MINUTES OF THE COLLEGE GRIEVANCE & REDRESSAL COMMITTEE MEETING

The College Grievance & Redressal Committee meeting was held on 07.08.2020 in the
Principal’s cabin. The following members were present for the meeting to discuss given
agenda:

¢ |/CPrin. Dr. P. B. Lad - Chairperson

e Dr.D. M. Honmane - Member

e Dr.]. A Patil - Member 6’19@.&,@
e Dr.Z H.Sande - Member M

e Dr.V.R. Mane - Member M
2
e Mr.V.D. Sawant - Member 4
e

e Dr.D.D. Khaladkar - Member Secretaryﬁ'f
e Mr. R G.Jangam - Member 6?/0’“
Agenda

1. To confirm the Minutes of previous meeting,
2. Miscellaneous, by permission of the Chair.
Agenda 1: Resolution

Member Secretary welcomed all the members and the Minutes of previous meeting put
forward for the discussion and confirmation. After the discussion, Minutes of previous
meeting were confirmed.

Agenda 2: Resolution

As the issue of minor complains are redressed by concerned departments and
committees effectively, no written complaint received to the committee. As a result, the

meeting concluded with vote of thanks.
s AC%EI]

Membfﬁ'
ry charge Principa)

Krantiagran G p Bapu Lac

Mahavidayaiaya‘i(undar
Tal-Palys Dist. Sanah
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President Ph. No (02346) 271720 Bl w
Hon. Arun Ganpati Lad Website — www.kgdbapuladcollege.in Email:- kgdbim@gmail.com
Incharge Principal Ref. No.:
Dr. P. B. Lad
M. A B. Ed, Ph.D. Date:
Notice

Date: 01/04 /2020

This is to inform you that a meeting of College Grievance redressal committee
will be held on Saturday, 04 April 2020 at 03:00 P.M. in the Principal’s Cabin.

All the following members are requested to attend the meeting to discuss following
agenda.

e [/CPrin.Dr.P.B. Lad - Chairperson [:jjg

e Dr.D. M. Honmane - Member %

e Dr.]. A Patil - Member 6@_@/

e Dr.Z H.Sande - Member W
)

e Dr.V.R. Mane - Member

\

e Mr. V.D, Sawant - Member

e Dr.D.D. Khaladkar - Member Secretaryﬁ/};“'—
e Mr. R.G.Jangam - Member @’_’gﬁﬁfa

Special Note: As there is Covid-19 Pandemic situation, said meeting will be conducted
as per the rules and conditions laid by Government of Maharashtra, and Collector’s
order. The college administration will take care and make provision of Mask, proper
sanitization and well distanced seating arrangements.

Agenda
1. To confirm the Minutes of previous meeting.

2. Miscellaneous, by permission of the Chair.

Membm

I/CPrinci a1
Ncharge Principay
“rantiagran, G.D.Bapu Lag
Mahavidaya!aya‘i(undan
Tal-Palyg Dist-Sanat.
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President Ph. No (02346) 271720 B W
Hon. Arun Ganpati Lad Website — www.kgdbapuladcollege.in Email:- kgdblm@gmail.com
Incharge Principal Ref. No.:

Dr. P. B. Lad

M. A B. Ed, Ph.D. Date:

MINUTES OF THE COLLEGE GRIEVANCE & REDRESSAL COMMITTEE MEETING

The College Grievance & Redressal Committee meeting was held on 04.04.2020 in the
Principal’s cabin. The following members were present for the meeting to discuss given
agenda:

e [/CPrin.Dr.P.B.Lad - Chairperson

e Dr.D.M. Honmane - Member Eg l'%/{-
e Dr.]. A Patil - Member m

e Dr.Z H.Sande - Member M
e Dr.V.R. Mane - Member @

=
e Mr.V.D. Sawant - Member W
haladk Member Secret ﬁyﬂ#
e Dr.D.D. Khaladkar - Member Secretary W
i~

e Mr.R.G. Jangam - Member @J’%j/

1. To confirm the Minutes of previous meeting,

2. Miscellaneous, by permission of the Chair.
Agenda 1: Resolution

Member Secretary welcomed all the members and the Minutes of previous meeting put
forward for the discussion and confirmation. After the discussion, Minutes of previous
meeting were confirmed.

Agenda 2: Resolution

Member Secretary informed that due to the Covid-19 Pandemic situation first
semester’s meeting of CGRC was cancelled. And till today also there is no any written
complaint received, as a result, the meeting concluded with vote of thanks.

/“'—/’"’
Member Secretary I /9 Principal
= :

Y \aﬁmf\ “antiagra &€ Prin, Ipay
777 N\&\ 2Naviday 'DBapy 4
|r @ .13}. A-Pajyg N, : ar
\\J\)>_:/§!‘I:}J/)

l\.. d -~ _»,4
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Notice

Date: 14/9/2019

This is to inform you that a meeting of College Grievance redressal committee
will be held on 19/08/2019, Monday, from 10:30 A.M. in the Principal’s Cabin.

All the following members are requested to attend the meeting to discuss following

. agenda.

e 1/CPrin.Dr.P.B. Lad - Chairperson
¢ Dr.D. M. Honmane - Member %

e " _.J.A Patil - Member M
e Dr.Z H.Sande - Member @?w//’

e Dr.V.R. Mane - Member

/‘_
e Mr.V.D. Sawant - Member
e Dr.D.D. Khaladkar - Member Secretaryﬁ/

v
¢ Mr. R G Jangam - Member %‘,/

Agenda

1. To confirm the Minutes of previous meeting.

2. Miscellaneous, by permission of the Chair.

Member% I/C Ptril—:i;l

ncharge Principa
Krantiagran, GD.Bapu Lag
Mahavi.dayalaya, Kundai
Tal-Palus . Dist. Sanah
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President Ph. No (02346) 271720 : J@’j‘
Hon. Arun Ganpati Lad Website — www.kgdbapuladcollege.in Email:- kgdbim@gmail.com
Incharge Principal Ref. No.:

Dr. P. B. Lad

M. A B. Ed, Ph.D. Date:

MINUTES OF THE COLLEGE GRIEVANCE & REDRESSAL COMMITTEE MEETING

The College Grievance & Redressal Committee meeting was held on 19.08.2019 in the
Principal’s cabin. The following members were present for the meeting to discuss given

agenda:
. e 1/CPrin. Dr. P. B. Lad - Chairperson
¢ Dr.D. M. Honmane - Member
e .].A Patil -Member -GS
e Dr.Z H.Sande - Member W
e Dr.V.R. Mane - Member M
e Mr.V.D.Sawant - Member W
e Dr.D. D. Khaladkar - Member Secretany’@iﬁl_’_
e Mr.R G.Jangam - Member @/f_’"ﬁg}g:’
Agenda

1. To confirm the Minutes of previous meeting.

2. Miscellaneous, by permission of the Chair.
. Agenda 1: Resolution

Member Secretary welcomed all the members and the Minutes of previous meeting put
forward for the discussion and confirmation. After the discussion, Minutes of previous
meeting were confirmed.

Agenda 2: Resolution

Prin. (Dr.) K. M. Nalawade expressed his concern with increasing indiscipline among the
students in the parking slots. It was resolved that to call the meeting of Discipline
Committee after at 12.00 noon, today and take necessary action immediately.

As there were no any written complaint received till today, the meeting concluded with

vote of thanks.
{rcc arge rincipa

Xrantiagrap,
Mahavig s, Bapu Lac
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President Ph. No (02346) 271720 —— Z
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Principal Ref. No.:
Dr. K. M. Nalawade
M.Sc., M.Phil,, D.C.S., Ph.D. Date: -
Notice

Date: 14/1/2019

This is to inform you that a meeting of College Grievance redressal
committee will be held on 19/1/2019, Saturday, from 12:30 P.M. in the Principal’s

Cabin.
. All the following members are requested to a the meeting to discuss
following agenda. '
e Prin. (Dr.) K. M. Nalawade- Chairperson h
 Dr.P.B.Lad - Membex. CK?,
e Dr.D. M. Honmane - Member %’
e '] A Patil - Member m%’
¢ Dr.Z H.Sande - Member M
« Dr.V.R. Mane - Member M
e Dr.D.D. Khaladkar - Member Secreer
' e Mr.R.G.Jangam - Member W
Agenda

1. To confirm the Minutes of previous meeting.

2. Miscellaneous, by permission of the Chair.

b

Mem Secretary /5, AN rplncril%%!a!

Krantiagrani G.D.Bapu Lac
Mahavidayalava, Kundal.

-

v
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President Ph. No (02346) 271720 s
Hon. Arun Ganpati Lad Website — www.kgdbapuladcoliege.in Email - kgdblm@gmail.com

Principal Ref. No.:

Dr. K. M. Nalawade

M.Sc., M.Phil., D.C.S., Ph.D. Date: -

MINUTES OF THE COLLEGE GRIEVANCE & REDRESSAL COMMITTEE MEETING

The College Grievance & Redressal Committee meeting was held on 19.1.2019 in
the Principal’s cabin. The following members weré present for the meeting to
discuss given agenda: ﬁ

e Prin. (Dr.) K. M. Nalawade- Chairperson
« Dr.P.B.Lad - Membey |

e Dr.D. M. Honmane - Member %‘\

e A Patil - Member ‘@i“—"’ﬂ;’g
e 7 - Z H Sande - Member M/ﬂ

« .V R Mane - Member
e Dr.D.D. Khaladkar - Member Secretm‘%w
e Mr.R. G.Jangam - Member W

Agenda
. 1. To confirm the Minutes of previous meeting.
2. Miscellaneous, by permission of the Chair.

Agenda 1: Resolution

Member Secretary welcomed all the members and the Minutes of previous
meeting put forward for the discussion and confirmation. After the discussion,
Minutes of previous meeting were confirmed.

Agenda 2: Resolution

Dr. D. M. Honmane raised the question regarding hygiene and drinking water in
the Staffroom. Principal assured him that he will personally look into the matter
and will clear the problem.

No any written complaint received by any stakeholders, so the meeti
with vote of thanks.

_
Membﬁecretary

Krantiagrani G.D.Bapu Lac
Mahavidayaiaya,Kundal.
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Hon. Arun Ganpati Lad Website - www.kgdbapuladcollege.in ~ Email — kgdblm@gmail.com
Principal Ref. No.:
Dr. K. M, Nalawade
M.Sc., M.Phil., D.C.S., Ph.D. Date: -

Notice

Date: 14/8/2018

This is to inform you that a meeting of College Grievance redressal
committee will be held on 20/08/2018, Monday, from 03:00 P.M. in the Principal’s

Cabin.
g

All the following members are requested to attgnd, the meeting to discuss

following agenda. Q
¢ Prin. (Dr.) K. M. Nalawade- Chairperson s
e Dr.P.B.Lad - Membex

e Dr.D.M. Honmane - Member %—(r
e 1 .].A Patil - Member W
® . Z. H. Sande - Member M

e ' .V.R Mane - Member M

. e Dr.D.D. Khaladkar - Member Secretaryfﬁ_

s Mr. R.G.Jangam - Member W

Agenda
1. To confirm the Minutes of previous meeting.

2. Miscellaneous, by permission of the Chair.

Memb%ry

.

Principal
Principal

Krantiagrani G.D.Bapu Lad
Mahavidaya'aya,Kundal.
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President Ph. No (02346) 271720 —_ 2
Hon. Arun Ganpati Lad Website — www.kgdbapuladcollege.in Email — kgdbim@gmail.com
Principal Ref. No.:
Dr. K. M. Nalawade
M.Sc., M.Phil., D.C.S., Ph.D. Date: -

MINUTES OF THE COLLEGE GRIEVANCE & REDRESSAL COMMITTEE MEETING

The College Grievance & Redressal Committee meeting was held on 20.08.2018 in
the Principal’s cabin. The following members wer sent for the meeting to

discuss given agenda: ’
» Prin. (Dr.) K. M. Nalawade- Chairperson R

e Dr.P.B.Lad - MeEmbex Ki

e Dr.D. M. Honmane - Member %ﬂf?

e ' _.J.A Pati - Member @A’
e 1 .ZH Sande - Member W
e :.V.R Mane - Member M

o

e Dr.D. D. Khaladkar - Member Secretary%ﬂ//

o~
e Mr.R.G.Jangam - Member @C/ng

. Agenda
1. To confirm the Minutes of previous meeting.
2. Miscellaneous, by permission of the Chair.
Agenda 1: Resolution

Member Secretary welcomed all the members and the Minutes of previous
meeting put forward for the discussion and confirmation. After the discussion,
Minutes of previous meeting were confirmed.

Agenda 2: Resolution

No written complaint received by any stakeholders in a closed envelope, till today,
so no action taken place by the committee. As a result, the meeting concluded with
vote of thanks.

?‘W Mﬂ‘*’
Membéf Secretary Prigeipal a1

Krantiagrani G.D.Bapu Lad
Mahavidayatava, Kundal.
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President Ph. No (02346) 271720 o
Hon. Arun Ganpati Lad Website — www.kgdbapuladcollege.in ~ Email — kgdblm@gmail.com
Principal Ref. No.:
Dr. K. M. Nalawade
M.Sc., M.Phil,, D.C.S., Ph.D. Date: -

Notice

Date: 10/03/2018

This is to inform you that a meeting of College Grievance redressal

committee will be held on 15/03/2018, Thursday, from 10:00 AM. in the
Principal’s Cabin.

All the

following agenda.

Agenda

following members are requested to att the meeting to discuss

Prin. (Dr.) K. M. Nalawade - Chairperson P

Dr. P. B. Lad - Member H_

Dr. D. M. Honmane - Member /%’qﬂ

" .].A. Patil - Member @M&
4. Z. H. Sande - Member @\‘%/ﬂ/

-1 V.R. Mane - Member M
Dr.D.D.Khaladkar - Member Secretaryﬁ%
Mr. R. G. Jangam - Member W

1. To confirm the Minutes of previous meeting.

2. Miscellaneous, by permission of the Chair. 9
"
,?W, Mﬂd/
Memb@’cretary / B3 inci

Krantiagrani G.0.Bapu Lad
Mahavidaya'aya,Kundai.
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Hon. Arun Ganpati Lad Website - www.kgdbapuladcollege.in ~ Email — kgdblm@gmail.com

Principal Ref. No.:

Dr. K. M. Nalawade

M.Sc., M.Phil.,, D.C.S., Ph.D. Date: -

MINUTES OF THE COLLEGE GRIEVANCE & REDRESSAL COMMITTEE MEETING

The College Grievance & Redressal Committee meeting was held on 15.03.2018 in
the Principal’s cabin. The following members werg¢ pgesent for the meeting to

discuss given agenda: Q
. » Prin. (Dr.) K. M. Nalawade- Chairperson P
« Dr.P.B.Lad - Membes @
e Dr.D. M. Honmane - Member %‘W{,

e L .J A Patil - Member @&

e _-.Z H. Sande - Member W
e = V.R Mane - Member M

e Dr.D.D. Khaladkar - Member Secretary/m
e Mr. R.G.Jangam - Member W’

(] Agenda
1. To confirm the Minutes of previous meeting.

2. Miscellaneous, by permission of the Chair.
Agenda 1: Resolution

Member Secretary welcomed all the members and the Minutes of previous
meeting put forward for the discussion and confirmation. After the discussion,
Minutes of previous meeting were confirmed.

Agenda 2: Resolution

As the issue of minor complains are redressed by concerned departments and
committees effectively, no written complaint received to the comynittee. As a
result, the meeting concluded with vote of thanks.

R |
Memb€®r Secretary < A Pri cig_al

\ rincipal
i Krantiagrani G.D.Bapu Lad
> Mahavidaya'ava,Kundal.
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President Ph. No (02346) 271720 Rl : K:}
Hon. Arun Ganpati Lad Website - www.kgdbapuladcollege.in ~ Email — kgdbim@gmail.com
Principal Ref. No.:
Dr. K. M. Nalawade
M.Sc., M.Phil,, D.C.S., Ph.D. Date: -
Notice

Date: 14/08/2017

This is to inform you that a meeting of College Grievance redressal
committee will be held on Saturday, 19 August 2017, at 03:00 P.M. in the

All the

Principal’s Cabin.

following members are requested to attehd sthe meeting to discuss

following agenda.

Agenda

Prin. (Dr.) K. M. Nalawade - Chairperson P

Dr. P. B. Lad - Member M

Dr.D. M. Honmane - Member %"(&P

. = J. A Patil - Member M_
-5 Z.H. Sande - Member M

* _.V.R. Mane - Member M

Dr. D. D. Khaladkar - Member SecretaryW
Mr. R. G. Jangam - Member @0/_’%5—,

1. To confirm the Minutes of previous meeting.

2. Miscellaneous, by permission of the Chair.

Membﬁg/ ecretary

cipal
Principal
Krantiagran: G.D. Bapu Lad

Mahavidayalaya,!(undal.
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MINUTES OF THE COLLEGE GRIEVANCE & REDRESSAL COMMITTEE MEETING

The College Grievance & Redressal Committee meeting was held on 19.08.2017 in
the Principal’s cabin. The following members wer sent for the meeting to

discuss given agenda: £

* Prin. (Dr.) K. M. Nalawade- Chairperson Zatinll

® e Dr.P.B.Lad - Mermbed t}’;’#—
e Dr.D. M. Honmane - Member ,’g

e = .J.A Patil - Member éb@‘ﬂ(

» _.ZH Sande - Member M/

e .. V.R Mane - Member
* Dr.D.D. Khaladkar - Member SecretarW’
c;J"‘
¢ Mr. R. G.Jangam - Member @CLU
X Agenda
. 1. To confirm the Minutes of previous meeting.

2. Miscellaneous, by permission of the Chair.
Agenda 1: Resolution

Member Secretary welcomed all the members and the Minutes of previous
meeting put forward for the discussion and confirmation. After the discussion,
Minutes of previous meeting were confirmed.

Agenda 2: Resolution

As the issue of minor complains are redressed by concerned departments and
committees effectively, no written complaint received to the committee. As a

result, the meeting concluded with vote of thanks.
L ﬂDMLL
MembﬁﬂrSecretary &/ % Principal

Krantiagrani G.b.Bapu Lag
™ Mahavidayalaya,Kundal.
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Notice

Date: 14/01/2017

This is to inform you that a meeting of College Grievance redressal
committee will be held on 19/01/2017, Thursday, from 03:00 P.M. in the
Principal’s Cabin.

All the following members are requested to attend the meeting to discuss

following agenda. 9’
e Prin. (Dr.) K. M. Nalawade - Chairperson o
e Dr.P.B.Lad - Member

Dr. D. M. Honmane - Member %’M’g

e .. ] A Patil - Member w-_
e .7 H.Sande - Member M’;

o .V.R. Mane - Member M

Dr. D. D. Khaladkar - Member Secretary ;2

Mr. R. G. Jangam - Member @ﬂ%ﬁr

1. To confirm the Minutes of previous meeting.

Agenda

2. Miscellaneous, by permission of the Chair.

i
Member Secretary ok s Prin gg‘]
/":-'--‘—*-...;_\ E

L

Princ
Krantiagrani GD.Rapu Lad

H T 1y =l
Mahaviday::h;&,mwdu'.
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MINUTES OF THE COLLEGE GRIEVANCE & REDRESSAL COMMITTEE MEETING

The College Grievance & Redressal Committee meeting was held on 19.01.2017 in
the Principal’s cabin. The following members were! prgsent for the meeting to

discuss given agenda: Q
. s Prin. (Dr.) K. M. Nalawade- Chairperson IR
« Dr.P.B.Lad - Membey

¢ Dr.D. M. Honmane - Member %(
e [ .J].A Patil - Member %A

e | .ZH.Sande - Member W
e ' .V.R Mane - Member ﬁ@

e Dr.D.D. Khaladkar - Member Secremryﬁf%
¢ Mr. R.G.Jangam - Member w

. Agenda
1. To confirm the Minutes of previous meeting.
2. Miscellaneous, by permission of the Chair.
Agenda 1: Resolution

Member Secretary welcomed all the members and the Minutes of previous
meeting put forward for the discussion and confirmation. After the discussion,
Minutes of previous meeting were confirmed.

Agenda 2: Resolution

As the issue of minor complains are redressed by concerned departments and
committees effectively, no written complaint received to the committee. As a
result, the meeting concluded with vote of thanks.

-

P ipal
Principal
Krantiagrani G.D.Bapu Lad
Mahavidayaizya,Kundal.

Member Secretary
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Notice

Date: 16/08/2016

This is to inform you that a meeting of College Grievance redressal
committee of Krantiagrani G. D. Bapu Lad Mahavidyalaya, Kundal will be held on
. Friday, 19 August 2016, at 03:00 P.M. in the Principal’s Cabin.

All the following members are requested to attgnd, the meeting to discuss
following agenda.

e Prin. (Dr.) K. M. Nalawade - Chairperson &W‘lp’

e Dr.P.B.Lad - Member

e Dr.D. M. Honmane - Member %&K
e .. ] A Pati - Member M

e ..Z H.Sande - Member WL

e ' .. V.R Mane - Member

e Dr.D.D. Khaladkar - Member Secretaryﬁﬂé
¢ Mr. R.G. Jangam - Member W

Agenda
1. Time bond redressal of grievances received, if any.
2. Mechanism of redressal of grievances.

3. Miscellaneous, by permission of chair.

7/
W N s
MemberSecretary P{)‘i;gziigzggél

Krantiagrani G.0.Bapu Lad
Mahavidayalava,Kundal.

N TRy
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MINUTES OF THE COLLEGE GRIEVANCE & REDRESSAL COMMITTEE MEETING

The College Grievance & Redressal Committee meeting was held on 19.08.2016 in
the Principal’s cabin. The following members werg present for the meeting to
discuss given agenda:

.  Prin. (Dr.) K. M. Nalawade- Chairperson b
. e« Dr.P.B.Lad - Member
* Dr.D. M. Honmane - Member %X
e Dr.]. A Patil - Member M
« Dr.Z H.Sande - Member W
e Dr.V.R Mane - Member M

e Dr.D.D. Khaladkar - Member SecremW
e Mr.R.G.Jangam - Member W

Agenda

1. Time bond redressal of grievances received if any.
2. Mechanism of redressal of grievances.
3. Miscellaneous, by permission of chair.

. Principal (Dr.) K. M. Nalawade emphasized about the purpose and work of
the CGRC to members:

CGRC is formed in order to ensure transparency by preventing unfair
practices and to redress grievances by stakeholders of alleged discrimination. It

also intends to solve the issues of Scholarship, admission, sexual harassment,
Ragging etc.

Highlights of his deliberations:

i. Formation of grievance redressal cell to handle grievances of students,
staffs and faculty.

ii. Redress girl Student, lady staff and lady faculty separately.
iii. Redress grievance promptly.

iv. Use positive friendly ways to resolve the crisis than punitive steps.
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v. Ensure that there is proper investigation of facts and figures related to the
problem

Agenda 1: Resolution
The member shown full of their enthusiasm to deliver the very purpose of
constituting this committee, and thanked the Principal for such initiative in the
. best interest of all the stakeholders.
It was also resolved that there should not be delay in redressal, because
any delay in redressal will create many confusions and further increase in
grievances.

Agenda 2: Resolution

The mechanism of redressal of grievances and its regulation discussed,
following are the highlights details of the discussion:

1. College Grievance Redressal Committee shall consider only individual
grievances of specific nature of students and staffs.

2. The CGRC shall not consider any grievance in of general applicability or of
collective nature of raised collectively by more than one employee/student.

3. After receiving complaint/application the committee will decide on the merit of
case regarding scope of further discussion investigation.

: 4. CGRC will meet only as & when required. If required, it meets more frequently,
. otherwise not.

5. The CGRC may mediate between complainant and defendant against who the
complaint has been made, it required.

6. Time bond redressal of grievances would be appreciable.

7. The grievances must be submitted in writing to chairman CGRC in sealed
envelope “marked-confidential”.

Details
A. Role ctions of CGRC
The CGRC shall exercise the following role and perform the following functions:

1. To receive all the complaints of the stakeholders in written and sealed
envelope “marked-confidential”, and also the complaints received from the
portal available on the College website.
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2. To entertain and consider the grievances of the students. It may hear the
students in person by giving opportunities of hearing,

3. To hear all the concerned parties and settle grievances as early as
possible.

. 4, To counsel the students whenever necessary to resolve their grievances.

5. To give advice to the students through correspondence.
6. The CGRC shall not discuss with any sub-judice grievances.
7. To prepare Minutes of the meeting of CGRC.

Role of the Chai son of CGRC

1. The Principal of Affiliated College shall be the Chairperson of CGRC. In
absence of Principal, the Incharge of the College shall be the Chairperson of
CGRC with prior permission of his/her Management/Higher Authorities.

2. The Chairperson shall finalize the date of meeting of CGRC in discussion
with Member Secretary.

3. The Chairperson shall preside over the meeting of CGRC.
C. Role of the Member Secretary of CGRC
1. The Member Secretary shall be the Primary Officer of the CGRC. He shall

. be the

custodian of all accounts and records, if any, placed at the disposal of the
Cell.

2. The Member Secretary shall prepare the Agenda for a meeting of the
CGRC in consultation with the Chairperson and shall communicate the
Agenda with all necessary documents of students to all members prior to
the meeting through an email.

3. The Member Secretary shall convene meetings of CGRC in consultation
with the Chairperson in order to redress the grievances within 07 days of
its receiving.

4. He shall also attend the meetings and shall be responsible for
maintaining a record of the minutes of the proceedings of the meetings.

5. He shall prepare Minutes of the previous meeting of CGRC.
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D. Meetings of CGRC

1. The CGRC shall meet regularly as per the exigency in order to redress the
grievances within 07 days of its receiving. If there are no grievances, the
CGRC shall meet once in every semester.

2. The Notice of the meeting shall be issued by the Member Secretary well
in advance, in consultation with the Chairperson and shall communicate to
all members with its Agenda and necessary documents prior to the
meeting.

3. However, any non-receipt of notice by the members shall not invalidate
the proceedings of the meeting.

4, In case of a meeting being called urgently the Notice and Agenda with
necessary documents may be distributed to the members during the
meeting. The procedure of any such meeting shall be such as the CGRC may
determine.

5. In case the grievance is against any of the members of the CGRC, the
concerned member shall abstain himself from the proceeding on such issue

E.Venue o eeting of CGRC

1. The Meeting of the CGRC shall be held in the premises of the College
during the working days and working time of the College.

2. The Member Secretary shall communicate venue, date and time of
meeting of CGRC to all members of CGRC and students who have registered
their grievances prior to the meeting.

F. Quorum ofthe Meeting of CGR
The Quorum for the meeting of CGRC shall be three, including Chairperson.
G. Decisions by Majority of the Meeting o

All matters of any meeting of the CGRC shall be decided by majority of the
members present and voting and, in case of a tie, the person presiding shall
have a second or casting vote.

H. Minutes

1. The draft Minutes of the meetings shall be prepared by the Member
Secretary in consultation with the Chairperson and confirm it from all
members within 7 days after the meeting.
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2. The Minutes shall contain a record of the decisions taken and resolutions
passed by the CGRC in the meeting and the discussions of the meeting shall
not ordinarily form part of the Minutes.

I. Nature of the Complaints:

Q College has already formed various Statutory and non-statutory
committees for smooth and transparent administration. Each committee
has given the rights to solve the problems at its level and take necessary
action. Only those complaints that certain committee could not redressed
can forward to the CGRC.

Agenda 3: Resolution

The members are happy to learn that the issue of minor complains are dealt
concerned departments and committees effectively. It was also resolved that any
complains, if not dealt, should be forwarded to College Grievance Redressal
Committee, otherwise all the grievances should be redressed by concerned
committee.

The meeting concluded with vote of thanks. DA
Membef Secretary Principal
o, 7o r.‘"-1";:?_i
Fadezioage
i G.D.Bapu Lad

ntiagre
Kﬁaha&deya‘.aya%undal.
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PREVENTION OF SEXUAL HARASSMEN AND ANTI RAGGING CELL: POLICY

1. Objectives

To set forth the expectations of conduct and mutual respect in regard to sexual
harassment and the process of complaint if these expectations are not met or
violated.

To articulate the Organization’s strong opposition to sexual harassment, and to
identify penalties that can be imposed for such prohibited conduct.

To establish clearly that this Organization is committed to providing a work
environment that is free from discrimination and harassment in any form.

2. Scope
This policy is applicable to all employees of the organization. All contract
employees; retainers, trainees and temporary employees are also expected o
abide by this policy.

3. Obligations of the Organization

The Organization shall be responsible for
I. Prohibit, prevent and deter commission of acts of sexual harassment.

2. Implement the Policy in strict alignment, thus creating a favorable environment.
3. Spread awareness of the Policy amongst its employees by providing easy
access to the policy through publication, notification and circulation of the
same.
4 Sensitizing employees about sexual harassment issues.
Provide fair and impartial procedures for resolution, settlement or
prosecution of acts of sexual harassment by taking all necessary steps.
6. Implementation of recommendations of the Complaints Committee.
4. Complaints Committee

A Complaints Committee will be set up by the Organization, which will address all
cases/




complaints of alleged sexual harassment submitted by the employee(s) to the

Organization, to prevent and deal with sexual harassment within the outlined

framework. However this Committee would be formed only in case the need

arises, after the HR function has talked to both the parties involved (Complainant

and Accused) and ensured that the implications of filling a complaint (or not

doing s0) has been discussed in detail with the committee.

It is mandatory that at-least half the members of the Complaints Commitice are
women and the Complaints Committee is led by a Women member. In case of
separation/ death of any of the Complaints Committee member, the designate
personnel will cease to be a member of the committee and an alternate member

will be appointed for the position thus created.

5. Submission of a Complaint

. An employee making a Complaint (henceforth referred to as
“Complainant™) will be provided full confidentiality.

2

No person against whom a Complaint is made shall be part of the Complaints
Committee.

Within three (03) working days of the receipt of the Complaint, the
Complaints Committee will convene a meeting of which advance written
intimation will be given to the Complainant.

(9%

=~

The complainant will be entitled to remain present personally during the meeting.

6. Punishment for Sexual Harassment

The Management can impose the following penalties

Written Warning

Withholding of performance based pay awards and bonus
Withholding of promotion

- Termination of service

Further the employee will also be required to give a written apology to the
Accused and upon his/her failure to do so, the penalty can be enhanced.
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"SPEED POST)

Subject: Revised procedure for students to file online Anti Ragging Affidavit.
Dear Madam/ Sir,

As you are aware, in pursuance to the Judgment of the Hon’ble Supreme Court of
India dated 8.5.2009 in Civil Appeal No. 887/2009, the UGC notified “Regulations
on Curbing the Menace of Ragging in Higher Educational Institutions, 2009” and in
compliance of the 2nd Amendment in UGC Regulations, it is compulsory for each
student and his/her parent/Guardian to submit an online undertaking each
academic year at either of the two designated web sites, namely,
www.antiragging.in and www.amanmovement.org.

As part of UGC’s initiative towards reduction of compliance burden of its
stakeholders, UGC has revised the procedure for students to file online Anti
Ragging Affidavit.

The revised procedure is as follows:

Step 1: A student will submit his/her details on the same web sites
(www.antiragging.in and www.amanmovement.org) as before; read and confirm
that he/she and his/her parents/Guardians have read and understood the
regulations on curbing the menace of ragging. He/She will confirm & agree that
he/she will not engage in ragging in any form. (Step 1 is the same like before).

Step 2: The student will receive an E MAIL with his/her registration number
and a web link. The student will forward the link to the E mail of the Nodal officer
in his/her university/college. (Please note that the student will not receive pdf
affidavits and he/she is not required to print & sign it as used to be the case
earlier).

Step 3: The Nodal Officer in the university/college can click on the link of any
forwarded e mails that he/she will receive from any student of his/her college to get
the list of those students who have submitted Anti Ragging Affidavits/Undertakings
in his/her college. The list will be updated every 24 hours.




CONTINUATION SHEET
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Universities and Colleges are requested to insert a mandatory column in your
university/colleges admission form as per the given format:

Anti Ragging Undertaking Reference no: || |

You are also requested to display the email address and contact number of the
Nodal Officer of Anti Ragging of your university/college in your website and campus
areas like Admission Centre, Departments, Library, Canteen, Hostel, and Common
facilities etc. to create awareness about the revised procedure for students to file
online Anti Ragging Affidavit. '

In addition to this, you are also requested to create E-admission booklet or
brochure, E-leaflets giving details on guidance in case of ragging to admitted
students instead of print/hard copy.

With kind regards,

Yours sincerely,

i
(Rajnjsh Jain)

The Vice-Chancellor of all Universities

The Principal of all Colleges
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Dear Madam/Sir,

In pursuance to the Judgment of the Honble Supreme Court of India dated 8.5.2009
in Civil Appeal No. 887 /2009, the UGC notified “Regulations on Curbing the Menace of

. Ragging in Higher Educational Institutions, 2009”7, The Regulations are available on the
UGC website i.e. www.ugc.acin.

It is once again brought to your kind notice that ragging is a criminal offence and UGC
has framed regulations on curbing the menace of ragging in higher educational
mstitutions in order to prohibit, prevent and climinate the scourge of ragging. These
regulations arc mandatory and all institutions are required to take necessary steps for
its implementation in toto including the monitoring mechanism and any violation of
these regulations will be viewed seriously. If any institution fails to take adequate steps
to prevent ragging or does notl act in accordance with these Regulations or fails to
punish perpetraters of incidents of ragging suitably, it will attract punitive action
against itself by the UGC.

You are rcquestcd to step up anti-ragging mechanism by way of adequate publicity
through various mediums: constitution of anti-ragging commitice and anti-ragging
squad, sctting up of Anti Ragging Cell, installing CCTV cameras at vital points, Anti-
ragging workshops and seminar, updating all websites with nodal officer’s complete
details, alarm bells ete. Regular interaction and counseling with the students,

. identification of trouble-triggers and mention of Anti-ragging warning in the institution’s
prospectus and information bookiets/brochures shall be ensured. Surprisc inspection
of hostels, students’ accommeodation, canteens, rest cum recreational rooms. toilets,
bus-stands, display Anti Ragging posters at all prominent places like Admission Centre,
Departments, Library, Canteen, Hostel, Common facilities ct¢. These posters are
available on UGC website www.uge.ac.in. The size of posters should be 8x6 feet, Any
other measure which would augur well in preventing/quelling ragging and any uncalled
for behaviour/incident shall be undertaken.

Students in distress due to ragging related incidents can call the National Anti-ragging
Helpline 1800-180-5522 (24x7 Toll Free) or ec-mail the Anti-Ragging Helpline at
helpline@antiragging.in. For any other information regarding ragging you may pleasc visit
the UGC website i.e. www.ugcacin & wwwantiragging.in and contact UGC monitoring
agency i.e. Aman Satya Kachroo Trust on Mobile No. 09871 1 1030’3 09818400116 (only
in casc of emergency). _ o

Contd...
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UGC also drives an Anti Ragging Media Campaign through different modes and UGC
has got developed the following entities to promote anti ragging which are available on
UGC website i.e. www.ugc.ac.in

a. UGC has developed 05 TVCs of 30 seconds each with different perspective i.e.
parents, Victim and Offenders.

b. UGC has designed and distributed 04 types of posters amongst Universities /
Regulatory Authorities / Councils / IITs / NITs / other educational institutions
for the prominent display of these posters.

c. UGC has consecutively organized 02 Anti- Ragging Competitions for
students/faculty/general public for the wider awareness of the menace of

ragging.
In compliance of the 2*¢ Amendment in UGC Regulations, you are requested to make it

compulsory for each student and every parent to submit an online undertaking every
academic year at www.antiragging.in & www.amanmovement.org

With kind regards,
Yours sincerely,

R

(Rajnish Jain)
The Vice-Chancellor of all Universities

Encl: As above

Copy to:
1, All Regulatory Bodies
2 UGC Regional Officer

—
o, H

(Raj nﬂ‘n Jain)
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 29th June, 2016

No. F. 1-15-/2009 (ARC).—In exercise of powers conferred under clause (g) of sub-section (1)
of section 26 of the University Grants Commission Act, 1956 (3 of 1956), the University Grants
Commission hereby makes the following regulations namely:—

(1) These regulations may be called “Curbing the menace of Ragging in Higher Educational
Institutions (third amendment), Regulations, 2016.”

(2) They shall come into force on the date of their publications in the Official Gazette.

2. In UGC Regulations on Curbing the menace of Ragging in Higher Educational Institutions,
2009 (herein-after referred to as the Principal regulations), in Para 3 the following shall be
added after 3(i) under heading what constitutes Ragging.—

3(j).  Any act of physical or mental abuse (including bullying and exclusion) targeted
at another student (fresher or otherwise) on the ground of colour, race, religion,
caste, ethnicity, gender (including transgender), sexual orientation, appearance,
nationality, regional origins, linguistic identity, place of birth, place of residence
or economic background.

Prof. JASPAL S. SANDHU, Secy. (UGC)
[ADVT. 111/4/Exty./149/(113)]
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